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ABSTRACT
The aim of the article is to define personality-based confidentiality resources in
an empirical way.

The following methods were used: a psychological survey with the use of
personality resourceful questionnaire, a psychological resource questionnaire, a
test questionnaire for diagnosing indicators of existential resources, a question-
naire for virtues and character strengths, a questionnaire for coping with a crisis,
a psychological well-being questionnaire, a coherence scale, methods for deter-
mining tolerance to uncertainty, and estimation methods and predicting the de-
velopment of situations of interpersonal interaction, questionnaire of reflexivity,
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methods of trust / distrust of a person to the world, others, himself. Methods of
mathematical statistical analysis such as Tests of Normality, multivariate ana-
lysis, cluster analysis of k-medium method, classification analysis, comparative
analysis, discriminant analysis are applied. The empirical study was implemen-
ted according to the Nelson’s model, since conditions were set for determining
the resources of personal confidentiality, namely: the level of human confidence
in himself, the level of human confidence in others, the level of system reflection,
and the certainty of resource content.

The results of the research. It is proved that a person’s search for shortco-
mings in himself and others is a criterion of his readiness to mistrust both himself
and others. The predictors of the embodiment of confidentiality in relation to a
person towards himself and others are the psychological resources of working
on oneself, responsibility, helping others, realized through resources as «cha-
racter forces» — openness to new experience, leadership, and ability to forgive,
kindness. According to the results of the empirical study, it is leadership as the
ability to inspire and organize oneself and others, which is the main factor and
predictor of a person’s trust in oneself and other people.

Conclusions. The main resources for the embodiment of confidentiality
are reflexive resources, which include psychological resources and resources as
«character forces». The results of the study give reasons to consider the psy-
chological resources of working on oneself as «recovery resources», (shared) re-
sponsibility, kindness to others and helping them who interpret, and, according-
ly, make it possible to conceptualize subjective activity, that is, to realize personal
self-understanding; as well as «strength of character» as an openness to new
experience, leadership, the ability to forgive, kindness, giving the opportunity to
argue the understanding.

Key words: psychological resources, personality confidentiality, «recovery
resources», a person’s trust in himself, a person’s trust in others.

Introduction

Trust as a special confidential type of attitude of the per-
son to the world, oneself, other people is one of the impor-
tant issues of personality psychology and relationships. At the
same time, if classical psychology provides a psychoanalytic
explanation of the reasons for (non)trust in the world, as (un)
formation of his / her sense of basic (dis) trust in the relation-
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ship with the mother during the first year of his / her life,
then in nonclassical psychology the problem of trust is defined
according to its purpose and process. In particular, it is shown
that modern man’s distrust to the metanarrative — a universal,
«great story» about transcendent, «pre-established» command-
ments, which interprets the existential meaning of the world
and the existence of the personality in it (lIsBexkos, 2012: 94)
causes exhaustion of self-understanding.

Trust is characterized as a «socio-psychological phenome-
non of the relationship that arises in the interaction and ref-
lects the internal position of the subject, due to the predicted
assessment of the results of this interaction» (JIucenxo, 2018:
124). Scholars emphasize that trust is both a condition and a
consequence of cooperation (Bacumerns, 2016: 15, 41), which
allow to characterize trust as a prerequisite for the social ca-
pital of organizations and society (Kympeiiueako, 2008: 372).
According to F. Fukuyama (2004: 22), trust is revealed in
people’s expectations of predictable and honest behavior to-
wards each other.

Trust as a configuration of confidentiality allows the ex-
change of information and various resources (KympeiiueHko,
2008: 369, 373). In particular, in Ostrom’s model of trusting
relationships (Zanini & Migueles, 2013: 82) aspects of trust
characterize good name, reciprocity, cooperation, and result
is in «pure benefit». A. Kupreichenko (Kupreichenko, 2008:
373—-374) presents the results of experiments on changing the
behavior and level of communication of (distrustful) people,
when they are offered competition and cooperation in situa-
tions of reducing common resources, which indicated the bene-
fits for the organization of trusting relationships.

Sociologists have proved that the importance of trust is ac-
tualized under conditions of uncertainty and becomes a social
resource that, in contrast to hopes and faith, is manifested in
actions (O6mecTBo 6e3 moepus, 2014: 15, 16, 54). Psycholo-
gists have clarified that this social resource of interaction is
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an accumulated successful experience of social interaction,
which, in turn, becomes a buffer about uncertainty in times of
social upheaval (Kyupeitueaxo, 2008: 68). At the same time,
researchers have noted that social frustrations in the modern
world are post-truth overcome in the way of presenting «truth-
light» (Camompka, 2017: 108), which does not contribute to the
formation of personal experience of (dis)trust in the world.
Thus, the lack / falsity of experience of (dis)trust complicates
the possibility of interpretation of self and personal life si-
tuation, and, according to researchers, interpretation is a way
of self-determination and affirmation of the subjective posi-
tion of the person (CamompoeKTyBauusa ocobucTocTi..., 2016: 6;
ITymrapes, 2012: 20).

The consequences of lack of grounds for trust include the
following: reduction of trust potential as a psychotherapeutic
«recovery resource» of the individual (Illesuenxo, 2015: 276),
lack of self-confidence complicates trust in others (Kpusa,
2018: 131), lack of trust in others causes stagnation of personal
development (Kynpeiiueako, 2008: 76), the loss of confidential
about the metanarrative makes it impossible to interpreted and
understand a person for himself (MsBexos, 2012: 94).

The problem of sufficient grounds for (dis) trust, in our
opinion, is that a person can find opportunities for confiden-
tial, even in the absence of grounds. In our opinion, personal
confidentiality is a dynamic state-experience of a person-ini-
tiated comparison of one’s own expectations about oneself and
other people with a metanarrative, because trust is realized
in an act which, according to V. Roments, is a consequence of
moral self-determination (M’sacoix, 2016: 55). Probably, the
result of this comparison is a person’s sense of self inten-
tion. We consider the possibilities of personal confidentiality
to establish, actualize as a person’s ability of interpretation of
himself in the context of the life situation in relation to the
metanarrative.
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We consider psychological resources to be the means of
this interpretation because scientists characterize resources as
mechanisms that allow them to regulate their own activity in
a way of conceptualization (XasoBa, 2014: 117); means, (in)
sufficiency of which determines the level of psychological well-
being (BamoBa et al., 2018: 87); existential-cognitive codes
of human interpretation of the significance of event (IllTemna,
2019b: 92). The fact that psychological resources make it pos-
sible to correspond with a metanarrative has been proved in the
researches on the connection between psychological resources
and idealism, but not relativism (IlITema, 2019a: 437).

Solving the problem of resources of the personality-based
confidential will make it possible to concretize the motivational
psychotherapeutic metaphor of «recovery resources» and will
make it possible to more clearly outline the ways of concep-
tualizing subjective activity under conditions of uncertainty.

The aim of the study was to find out the resources of per-
sonality-based confidentiality in an empirical way.

The task of the article
The objectives of the article are as follows:
1) to determine the psychological resources of personali-
ty-based confidentiality empirically in themselves and others;
2) to interpret the functions of psychological resources of
personality-based confidentiality.

Methods of research

The empirical study was implemented according to Nelson’s
model, because the conditions for determining the resources of
personality-based confidentiality were set, namely: the level of
personal confidence in oneself, the level of personal confidence
in others, the level of system reflection, and certainty of the
content of resource richness. Empirically, personal confiden-
tiality was diagnosed using the author’s method of trust /
distrust of the individual of the world, other people, himself
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(Kympeituenko, 2011: 11-12); to determine the systemic ref-
lection as a criterion for awareness of actualized resources we
used a questionnaire of reflection by D. Leotiev, E. Osin. The
bases of the certainty of resource content were the results of
a study on the components of resource richness (IllTema, 2020:
236). Since the phenomenon of trust characterizes a person’s
attitude to himself and others as a process, it has become pos-
sible to use the context of the phenomenon of confidentiality
to interpret the functions of psychological resources.

The study involved 420 people aged 21-67 years (M = 42.3)
(including 57% women, 43% men) (4—6-year students and
teachers of educational institutions of 3—4 degrees, students
of the Institute of Pre-University and Postgraduate Education,
students of Lviv «University of the Third Age», private entre-
preneurs of small business).

Results and discussions

To determine the predicted reliability of the empirical mo-
del of personal confidentiality resources to indicators of (non)
trust to oneself and others, the Tests of Normality were ap-
plied, which showed that the Kolmogorov-Smirnov’s Test has
p < 0.01 for scales of the confidence of a person in himself and
others «expectations of reliability», «expectation of unity»,
«expectation of knowledge», «expectation of friendliness»,
«expectation of calculation», «expectation of shortcomings in
others»; for scales «expectation of shortcomings in oneself»,
«general level of self-confidence», «general level of confidence
to others» — p < 0.05; the indicator of Lilliefors test for all
scales is p < 0.01; the Shapiro-Wilk test for all scales ranges
from 0.89 to 0.98.

To determine the awareness of actualized resources of
personality-based confidentiality, a discriminant analysis was
used, which by the value of the indicator of Wilks’ Lambda
(0.82) showed that the conscious, self-regulating components
of resource content of the confidence of oneself and others are:
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psychological resources to help others, responsibility, work on
oneself; «strengths of character» flexibility of thinking, lea-
dership, sensitivity, the ability to forgive.

In order to determine the components of the empirical
model of (dis) trust in oneself and others, discriminant analy-
sis was used (Table 1, Table 2).

Table 1

Resource components of the discriminant model
of (dis)trust of a person to himself
(8 components, Wilks’ Lambda (0.91))

Psychological e 2| 3 § % 2|8 5
resources = 5 5 5 EN' = g | &4
2| £ 5= = : &
ﬁ-‘ v
«Strength of character>| , 55 | 95 | 304 | 0.04 | 0.79 | 0.20
leadership
Psychological resource | , g9 | (93 | 254 | 0.07 | 0.66 | 0.33

«work on oneself»

«Strength of character>| o5 | (95 | 3.36 | 0.03 | 0.83 | 0.16
prudence

«Strength of character>| 9 | 5 95 | 2,82 | 0.06 | 0.92 | 0.07
sense of beauty
Psychological resource
of «confidence»
Psychological resource
of «responsibility»
Psychological resource
of «kindness to people»

«Strength of character>| o1 | 99 | 1.36 | 0.25 | 0.95 | 0.04
frankness

0.92 | 0.98 | 2.77 | 0.06 | 0.83 | 0.16

0.92 | 0.98 | 3.20 | 0.04 | 0.59 | 0.40

0.91 | 0.99 | 1.57 | 0.20 | 0.58 | 0.41

The results of empirical discrimination showed that the
resource components of (dis)trust of a person to oneself and
others are the psychological resources of interpretive and sig-
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nificant functions, as well as «strength of character», which
specify the ways of realization of values. Thus, (non)trust of a
person to oneself and others is defined and interpreted through
a sense of one’s own ability to reflexive self-change, including
overcoming fear of life, as well as through a sense of self-con-
fidence as the ability to make decisions, and responsibility as
the ability to predict the consequences of one’s actions. The im-
portance of self-change and self-confidence is realized through
openness, prudence, the ability to inspire.

The resource components of (non)trust of a person to
oneself and others are psychological resources, «strength of
character», the resource of tolerance to uncertainty, the re-
source of relationships, the resources of psychological survival
(Table 2).

The results of discriminant analysis made it possible to
clarify that (non)trust of a person to oneself and other people
is defined and interpreted through opportunities for coopera-
tion, tolerance, self-change, as well as, in fact, knowledge of
whether he is able to be tolerant and cooperate with them.
The importance of self-knowledge and self-change is realized
through leadership, openness to new experiences, interest in
others, sensitivity, openness, the ability to forgive. In order to
have sufficient grounds for (non)trust in others, resources of
tolerance to uncertainty are needed, which create a buffer for
life stress, in particular for novelty; resources of psychologi-
cal survival (have the function of transforming psychological
obstacles into opportunities) — the ability to rely on their own
beliefs and convictions, as well as a sense of physical comfort;
among the resources of relationships that perform a discursive
function, the component of material contribution turned out
to be important.

It is worth noting, that the generic resources of (non)trust
in oneself and others in the discriminatory models are the psy-
chological resource of working on oneself and such «forces of
character» as leadership and openness.
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Table 2

Resource components of the discriminant model
of (non)trust of a person to others
(13 components, Wilks’ Lambda (0.86))

|
' sllslea| 5| 4 |:2
Psychological 2 = .2 Z§ % 8 | & S
resources =§ t‘ﬁ g3 = S |8
2AEAls>=] &~ &
E i
Psychological resource 0.860.99(1.66(0.19 | 0.58 | 0.41
«helping others»
Psychological resource 0.860.99(1.94(0.14 | 0.58 | 0.41
«knowledge of own resources»
Resource of tolerance 0.86|0.99|1.46|0.23|0.92 | 0.07
to uncertainty «novelty»
«Strength of character» 0.87/0.98|3.48|0.03 | 0.71 | 0.28
leadership
«Strength of character»
flexibility of thinking 0.860.98(2.45(0.08|0.74 | 0.25
Psychological resource 0.860.98(2.42]0.08|0.76 | 0.23
«work on oneself»
«Strength of character» 0.87/0.98(3.60|0.02|0.77|0.22
curiosity
Resource of psychological 0.87/0.98 | 2.86|0.05 | 0.31 | 0.68
survival «physical activity»
Resource of psychological 0.860.98[2.46|0.08 | 0.48 | 0.51
survival «faith»
«Strength of character» 0.86 [0.99 1.43|0.23|0.59 | 0.40
sensitivity
«Strength of character» 0.86 [0.991.82(0.16 | 0.77 | 0.22
frankness
Resource of the relationship | o5 9911.16]0.31|0.79 | 0.20
«material contribution»
«Strength of character» 0.860.99 1.02|0.36 [0.605 0.39
the ability to forgive
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In order to establish the structure of opportunities for
(non)trust in oneself and others, a multifactor analysis was
applied, which included psychological resources of (non)trust
in oneself, psychological resources of (non)trust in others, pre-
viously discriminated against current indicators of (non)trust
in oneself and others. As a result of two iterations, the com-
pleted empirical five-factor model of psychological resources
of (non)trust in oneself and others characterized 76.2% of the
variance (Table 3).

Table 3

The results of multifactor analysis of the psychological
resources of confidentiality (factor weight > 0.7)

Components and

. Fac- Fac- Fac- Fac- Fac-
psychological resources

tor 1 tor 2 tor 3 tor4 | tor 5

of (non)trust in oneself |3 gy, )(14.1%)|(13.0%){(10.1%)|(9.4% )
and others

Psychological resource
«kindness to people»
Psychological resource
«helping others»
Psychological resource
«work on oneself»
Psychological resource
«responsibility»
«Strength of character»
flexibility of thinking
«Strength of character»
sensitivity

«Strength of character»
leadership

«Strength of character»
the ability to forgive
The component of (non)
trust: the expectation of -0.26 | —0.09 | —0.08 | —0.83 | 0.07
shortcomings in themselves

0.85 | 0.10 | -0.16 | 0.04 |0.057

0.75 | 0.11 | 0.14 | 0.16 |-0.11

0.68 | —0.01 | 0.04 | 0.01 | 0.25

0.79 | 0.03 | 0.12 | 0.15 | 0.02

0.03 | 0.05 | 0.14 | 0.07 | 0.78

0.04 | 0.01 | 0.86 | 0.01 | 0.09

0.10 | 0.05 | 0.01 | -0.03| 0.85

0.06 | 0.01 | 0.86 | —0.05 | 0.06
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The component of (non)trust
in others: expectations of 0.03 | 0.81 | -0.01| 0.03 | 0.06
the reliability of others

The component of (non)trust
in others: the expectation 0.07 | 0.76 | 0.03 | —-0.01 | 0.03
of knowledge of others

The component of (non)trust
in others: the expectation 0.08 | 0.85 | 0.01 | 0.03 | 0.05
of the calculation of others
The component of (non)trust
in others: the expectation -0.04 | 0.01 | 0.11 | —-0.89 |-0.08
of shortcomings in others

The results of multifactor analysis showed that psycho-
logical resources, which, in our opinion, perform a significant
and interpretive function, are crucial for characterizing the
phenomenon of trust. Such results, in general, were expec-
ted, because a person’s attitude to himself and others involves
identifying expectations and interpreting events. The second
component of resources of (non)trust of a person to himself
and others is revealed as «forces of character», through which
the values of a person are realized. Our attention, was drawn
to the fact that the expectation of shortcomings is important
both in (non)trust in oneself and in others, so it was decided to
determine the types of (non)trust in oneself and others using
cluster analysis by k-means (Fig. 1 — Symbols: Cluster 1: people
with a high general level of trust in themselves and others.
Cluster 2: individuals with low overall confidence in themselves
and others).

According to the cluster analysis, it was found, that the
terminator of (non)trust of a person to himself and others, is
advisable to determine search for shortcomings in himself and
others. In order to clarify this assumption, we implemented a
regression analysis of the factors of the general level of (dis)
trust in oneself and others (Table 4).
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Plot of Means for Each Cluster

expectations of the reliability of others
expectations of knowledge of others
wailing for the calculation of others
expectations of shortcomings in others

expectations of shortcomings in themselves

—0— Cluster 1
-o- Cluster 2
ariables

Fig. 1. Types of (non)trust in oneself and others

Table 4

The results of regression analysis of general level factors
of personality trust in himself and others

Factors of the general Std. Std. Te-
level of (dis)trust Beta | Err. — B |Err. —|t(409) pvel

of a person to himself of Beta of B
and others 62.46 | 3.02 | 20.68|0.00

«Strength of character»

leadership **
Psychological resource

«help to others»*
Psychological resource

«responsibility» *
Psychological resource

«kindness to people»*
* (p < 0.05); ** (p < 0.01).

0.15| 0.04 | 0.53 | 0.17 | 3.13 |0.00

0.13 | 0.06 | 0.72 | 0.32 | 2.24 |0.02

-0.13| 0.06 |-0.82| 0.37 |-2.19|0.02

0.16 | 0.06 | 0.88 | 0.35 | 2.45 |0.01
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It is worth noting that the resource of leadership is the
most important factor in a person’s trust in himself and others.
It can be interpreted that the way to increase a person’s level
of trust in himself and others is to be with others in a way of
organizing work and inspiration, a person better understands
others, as a result of which his / her expectations become more
realistic. It is important to note that a person’s expectation of
high responsibility as self-confidence and reliance on their own
experience negatively affects the level of trust in themselves
and others, as the desire to perform tasks alone and in their
own vision narrows the horizon of competencies and compli-
cates relationships with others.

Based on the results of cluster analysis by the method
of k-means and regression analysis, it can be argued, that a
search of the person of the shortcomings in himself and others
is a criterion of his / her willingness not to trust oneself and
others. Figure 2 contains graphs isolated in the results of mul-
tifactor analysis of psychological resources of two types of
personality (non)trust in themselves and others.

12

10 —  =—#—people with a high
level of search for

: ) f" flaws in themselves
i and others

people with alow
level of search for
flaws in themselves
and others

&)

L= N |

helping others
responsibility
leadership
keenness

ability to forgive

kindness to people
work on yourself

Mexibility of thinking

psychological resources| "strength of character”

Fig. 2. Graphs of psychological resources of two types
of personality (non)trust of themselves and others
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According to the comparative analysis of the Student’s
t-test, the higher level of psychological responsibility (p < 0.01)
and «strength of character» leadership (p < 0.05) and the abi-
lity to forgive (p < 0.05) should be considered significant, in
comparison with the people with a low level of search for flaws
in themselves and others. In order to determine the nature of
the direction of the psychological resources of the trend of
personality’s (non)trust in themselves and others, classifica-
tion analysis (Predictor Variable Rankings method) was used
(Table 5).

Table 5

Results of classification analysis of psychological resources
of personality confidentiality

Resource con-
Resource content of personal tent of personal
confidentiality Predictor rank* confidentiality
Predictor rank*
Psychological resources |Psychological resources 48
Kindness to people Kindness to people
Helping others 62
Work on yourself 73
Responsibility 80
«Forces of character» |«Forces of character» 35
Flexibility of thinking |Flexibility of thinking
Keenness 72
Leadership 100
The ability to forgive 84

* (0 — least important; 100 — the most important.

Data of the analysis of resource’s predictors of the general
level of trust in oneself and others indicate that leadership, as
the ability to inspire and organize, is the mainstream of es-
tablishing a trusting relationship between oneself and others.
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Important are the ability to forgive oneself and others, as well
as the ability to be open to updating one’s own experience. Re-
sponsibility as an interpretive resource, largely determines the
level of trust in oneself and others, but according to regression
analysis, it causes a decrease in trust. It is important to point
out that the predictors of confidentiality are reflected by man,
in contrast to the resources of relationships, resources of psy-
chological survival, and resources of tolerance to uncertainty.
Thus, psychological resources and «strengths of character» can
be actualized, and other types of resources can be considered as
those that are in the buffer of personal potential.

Conclusions

The problem of studying the psychological resources of
trust was formulated in the possibility modality of the reality
of a person’s attitude to himself and others, because resources
are opportunities, but not given points of expectations. The
agonality of the resource discourse of trust is marked by the
presence of opportunities for confidentiality in the individual,
even in the absence of grounds (i.e. lack of experience, or neg-
ative or traumatic experience). In the context of the aggrava-
tion of this agonality, we consider the phenomenon of «truth-
light», and its settlement — a person’s interpretation of his /
her own significance and importance of the relationship.

The studies foundout, that a person’s search for flaws in
himself and others is a criterion of his / her willingness not to
trust both himself and others. Predictors of enabling confiden-
tiality are psychological resources of work on oneself, respon-
sibility, help to others, which are realized through resources
as «forces of character» — openness to new experiences, leader-
ship, ability to forgive, sensitivity. According to the empirical
research, leadership itself as the ability to inspire and organize
oneself and others, is the main factor and predictor of perso-
nality trust in oneself and others, and leadership as a resource
is described as a transsituational quality of personality, which
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is able to influence the organization and order concerning
others (Peterson & Seligman, 2004: 416).

Opportunities for personality trust are defined by psycho-
logical resources and «strength of character» — responsibili-
ty, kindness and help to others, work on oneself, as well as
flexibility of thinking, sensitivity, leadership, the ability to
forgive. Trust in others still requires the resources of relation-
ships, tolerance of uncertainty, resources of psychological sur-
vival, namely: material contributions, tolerance of novelty, the
ability to check their own beliefs, physical activity and com-
fort. The common resources of (non)trust of oneself and others
on the discriminatory models are the psychological resource of
working on oneself and such «strengths of character» as lea-
dership and openness.

In the context of trust, the functions of psychological re-
sources can be defined as, first of all, as an interpretive and
significant. The argumentative function, in our opinion, is
performed by «strengths of character» as ways of concreti-
zation and realization of values (Peterson & Seligman, 2004:
392). The role of relationship resources, tolerance to uncer-
tainty, resources of psychological survival, respectively, we
consider to be the discursive, buffer (Bamoga et al., 2018: 88),
and transformative one. Since a person’s attitude to himself
and others are vectors of his / her personal orientation, we
assume that defined functions of psychological resources can
be extrapolated beyond the phenomenon of trust and fix as
functions of certain types of psychological resources of the
individual.

According to the results of the study, the main resources
for enabling confidentiality are reflected resources, which in-
clude psychological resources and resources as «forces of cha-
racter». Thus, there are grounds to define «healing resources»
as psychological resources of work on oneself, (shared) respon-
sibility, kindness to others and help to them that interpret,
and thus allow to conceptualize the subject activity, i.e. they
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allow self-understanding of the individual; as well as such
«forces of character» as openness to new experiences, leader-
ship, the ability to forgive, sensitivity, which allow to argue
the acquired understanding. The results of the study are quite
motivating for re-analysis of the phenomenon of psychological
resources in the context of cognitive psychology and psycho-
logy of being.
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LImena OneHa. lNcuxonoziyHi pecypcu ocobucmicHOi KOHideHYii: moxau-
eocmi 0oeipu noduHu Ao cebe i iHWuUx

AHOTALIA
Mema cmammi — 3’acysamu pecypcu ocobucmicHoi KoHgioeHuii 8 emnipu4Huli
cnocib.

Memodu. 3acmoco8aHo rcuxosnoziyHe onumyeaHHA 3 8UKOPUCMAHHAM
makux MmemoOUK, AK 0rUMy8anbHUK NepcoHasAbHOI pecypcHoCcmi, onumyeae-
HUK MCUX0/102i4HOI pecypcHocmi, mecm-onumyeasabHUK 0ia2HOCMUKU MOKa3-
HUKi8 eK3ucmeHUyianbHUX pecypcis, aHKema YecHom i cus xapakmepy, onumy-
8a/bHUK cmpamezili M0O0MAAHHA KpU308020 CMAHY, 0numyeasabHUK Mcuxoso-
2i4H020 6s1020M01YYYSA, WKAAA KO2epeHMHOCMi, MemoouKa eu3Ha4eHHs (iH)
mosnepaHmMHocmi 00 Hesu3Ha4YeHoCMi, MemoOUKU OUiHKU Ma MpPo2HO3Y8aHHA
McuUxos02iYHo20 PO38UMKY cumyauili mixcocobucmicHoi 83aemodii, onumy-
8a/1bHUK pegriekcusHocmi, memoouka 0osipu / Hedogipu ocobucmocmi cgimy,
IHWUM n1t00AM, cobi. 3acmoco8aHo Maki Memoou MamemamuKo-cmamucmuy-
Ho2o aHanizy, Ak Tests of Normality, 6aezamogakmopHuli aHanis, knacmepHuli
aHasniz memooom k-cepedHix, KnacugikayiliHuli aHani3, nopieHAAbHUU aHani3,
OuckpumiHaHmHul aHaniz. EMnipuyHe 0ocnioweHHA peani3zo8aHo 3a MoOes-
M0 HenbCoHa, OCKinbKU 0414 8U3HAYEHHS pecypcie ocobucmicHoi KoHgioeH-
uii 6ys10 3a0aHoO ymosu, a came: piseHb 0o8ipu ocobu 0o cebe, piseHb 0osipu
0cobu 00 iHWUX, pieeHb cUCMEMHOI pereKcii, BU3HAYEeHICMb pecypcHO20 KOH-
meHmy.
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Pe3ynabmamu 0ocnidxeHHs. [JosedeHo, W0 MowyK AOUHO HedoriKie y
cebe U iHwux € Kpumepiem it 20mosHocmi He 0osipamu Ak cobi, mak i iHWuUMm.
lpedukmopamu ymoxcnueneHHA KoOH@iOeHii € ncuxonozivyri pecypcu pobomu
Hao coboro, 8i0nosidanbHOCMI, 00NoMo2u iHWUM, W0 Peanizyromscs Yyepes pe-
CypCU fK «Cuau xapakmepy» (8i0Kpumicme Hogomy 0oceidy, nidepcmeo, 30am-
Hicmb subayamu, YyliHicms). 3a pe3yabmamamu emmipuyHo20 00CAIOHEHHSA
came nidepcmeo AK yMiHHA Haduxamu U opaaHizosysamu cebe U iHWUX € 20-
/I08HUM YUHHUKOM i mpedukmopom 0o8ipu ocobu 0o cebe U iHwux aooed.

BucHo8Ku. [0/108HUMU pecypcamu YMOMHAUBAEHHSA KOHiOeHUii € pedpriek-
COBQHI pecypcu, 00 AKUX HAAEXAMb MCUX0102i4YHi pecypcu i pecypcu K «cuau
xapakmepy». Bidmak, € nidcmasu 8usHayuMu «pecypcamu 3yineHHA» ncuxo-
n0o2i4Hi pecypcu pobomu Hao coboro, (po30dineHoi) 8ionogidansHocmi, dobpomu
0o iHwux i donomoau iM, wo iHmepnpemyome, a, omice, 0arome 3Mo2y KOH-
yenmyanizysamu cy6’ekmy akmugHicmes, mobmo YyMOH(/1UBHMb CAMOPO3Y-
MIHHA 0cobucmocmi; @ MAKoX MAKi «Cuau Xapakmepy», K 8i0KpUMicmos Ho-
somy 0oceidy, nidepcmao, 30amHicme subayamu, YyliHicme, w0 0arome 3moay
apaymeHmysamu 3006yme po3yMiHHSA.

Kntouoei cnoea: rncuxosozivyHi pecypcu, ocobucmicHa KOHpioeHyis, «pe-
cypcu 3yineHHA», 0osipa nrduHU 0o cebe, 008ipa nOOUHU 00 IHWUX.

Uimena EneHa. [lcuxono2uyecKue pecypcol KOHGUOEeHYUU: 803MOXCHOCMU
doeepus yenoseka cebe u dpyaum

AHHOTALNA
Llenb cmameu — onipedenume pecypcol AU4HOCMHOU KOHGUOeHYUU SMupuye-
CKUM criocobom.

Memodel. [IpumeHeH rcuxosno2u4yeckuli onpoc ¢ Ucnob308aHUeM Onpoc-
HUKQ nepcoHasbHoU pecypcHOCMU, OrpPOCHUKA MCUXos102udecKoli pecypcHocmu,
mecm-onpocHUKG AUazHOCMUKU roKasamesel 3K3UCmeHyUasbHbIX Pecypcos,
onpocHuKa 0obpodemeneli U cun Xxapakmepa, OrpPocHUKa cmpameaull npeodo-
/1eHUA KPpU3UCHO20 COCMOAHUSA, OMPOCHUKA MCUX0M02u4ecKo2o baa2ononyyus,
WIKas1bl Ko2epeHMHocmu, MemoOduKu onpedesieHUs mosaepaHmMHoOCMU K Heorl-
pedeneHHOCMU, MemoOUKU OUeHKU U MPo2HO3UPO8AHUA pazsumusa cumyayuli
MeHIUYHOCMHO20 83aumodelicmaus, ONpPOCHUKA pegeKkcusHocmu, memoou-
Ku 0osepus / Hedosepus Au4HOCMU Mupy, Opyaum, cebe. Mcrnosnb308aHbl makue
mMemoOdbl MaMeMamMuUKO-Cmamucmu4yecKko2o aHanau3a, Kak Tests of Normality,
MHO20(haKMOPHbIL aHaAU3, KaacmepHsll aHAAU3, KAACcCUGUKAYUOHHbIU aHa-
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U3 Memoodom k-cpedHux, cpasHumenoHoll aHAAU3, OUCKPUMUHAHMHbIU aHA-
/U3. AMnupu4eckoe ucciedosaHuUe peanu3o08aHo no modenu HenbcoHa, no-
CKOs1bKY 015 onpedesieHuUs pecypcos AUYHOCMHOU KOHuUOeHyuu 6biau 300aHb!
YC€108USA, 0 UMEHHO: yposeHb 008epus YesnoseKa cebe, yposeHb 008epus Yeso-
8eKa Opyaum, yposeHb cucmemMHoOU pegaeKcuu, onpedeneHHOCMb PeCcypPCHO20
KOHmMeHma.

Pe3ynsmamel uccnedosaHus. O60CHOBAHO, YMO MOUCK Yes108€KOM Hedo-
cmamkos y cebs u Opyaux Aea5emcs Kpumepuem e20 20mosHOCMU He 0oee-
pAMb Kak cebe, mak u Opyaum. [peduKkmopamu 80Ma0ueHUs KOHudeHyuU 8
OMHOWEHUU Yes108eKa K cebe U Opyaum A8/AAI0MCA MCUxon02udecKue pecypcsi
pabomel HaO coboli, omeemcmeeHHOCMU, MOMOWU Opya2uM, peanusyrouuecs
yepes pecypcbl KAK «Cusbl Xapakmepa» (OmMKpbimocmes HOBOMY Ofbimy, fu-
depcmeso, cnocobHocme npowams, 0obpocepoeyHocms). o pesyasmamam
3MMUPUYECKO20 UCC1e008aHUS UMEHHO AUOepCcmaeo KaK yMeHue 800XHO8/1Mb
U op2aHU308bi8amMb cebs U Opyaux A615emcs 2/08HbIM AaKMopPoM U rnpeoduk-
mopom 0osepus YesnoseKa cebe u Opyaum AHOAM.

Bb1800bI. [1108HbIMU pecypcamu 80MaA0UeHUs KOHPUOeHYUU A8AAoMCsA
pedhrieKcupyembie pecypcol, K KOMopsiM OMHOCAMCA MCUX0s102u4eckKue pecyp-
Cbl U pecypcbl KAk «Cusbl Xapakmepa». Pe3ynaemamel uccnedoseaHus oarom
OCHOBQHUA CHUMAMb «Pecypcamu UcCyesneHusa» rcuxonoaudyeckue pecypcsl pa-
60mobi HAd coboli, (pasdeneHHy0) omeemcmeeHHOCMb, 006pomy K Opyaum u
MoMowb UM, KOmopble UHMepnpemupyrom u, coomeemcmeeHHo, 0arm 803-
MOMCHOCMb KOHUEenmyanausuposams CyObbeKmHy aKMUBHOCMb, Mo ecmso
peasnu3o8ame CAMOMOHUMAHUE AUYHOCMU, 0 MAKX¥e MaKue «Cusbl Xapakme-
pa», KOK OMKpPbIMOCMb HOBOMY 0r1bImy, AUOepcmeo, crocobHocMes npowams,
dobpocepdeyHocme, Oarowjue 803MOHHOCMb ap2yMeHMUpPO8aMs rosy4YeHHoe
MOHUMGAHUEe.

Kntouesbie cnoea: rcuxosnozuyeckue pecypcbl, AU4HOCMHAA KOHGUOEHYUA,
«pecypcol ucyeneHua», 0osepue Yesnoseka cebe, 0osepue Yean08eKa Opy2um.
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